MEET AND CONFER PROPOSAL NO: E01-2011

PCCEA Meet and Confer Process – 2010-2011


This Proposal is Submitted by (check one)	Employee Team 		
						Board Management Team 	□

Meet and Confer Proposal No: (Assign a number for each proposal submitted) 		
Employee Team Proposal 		No.  E01-2011 
Board Management Team Proposal 	No.  B_____

Proposal is to modify the Faculty Personnel Policy Statement
Article V: Compensation (p. 32) (state the specific Article and Section, Appendix or describe if “other”)

Proposal: (Describe proposal in detail.  The description may, but is not required to, include the specific language required to modify the Personnel Policy Statement)

ARTICLE V. COMPENSATION

[bookmark: _Toc140310910][bookmark: _Toc266255735]B.  Salary Determination for Regular Full-Time Faculty	

The Chief Human Resources Officer is responsible for recommending initial salary determination of the prospective Faculty member to the Campus President.  Initial salary placement will be made in accordance with the Faculty Compensation Plan (Appendix A). The prospective Faculty member shall be informed of the initial salary by the Campus President or designee.

If the new Faculty member’s start date is after the beginning of the academic, fiscal or flex year, or otherwise does not work or account for all days of accountability, the actual salary will be prorated based on the average daily rate.  The average daily rate will be computed by dividing the annual salary by the appropriate number of days of accountability.

At the time of the employment offer, new Faculty members shall be advised of the opportunity to request a review of the initial salary determination.  During the initial contract period, Faculty members shall, upon written request, receive a review of their salary determination by the Chief Human Resources Officer, in consultation with the Campus President, appropriate campus administration and Faculty with expertise in the discipline.  Within one month of the faculty member’s start date, the faculty member will receive a copy of Human Resource’s written review of his/her initial salary determination.  The written review is intended to help the faculty member determine if all relevant information has been considered in the placement decision.  It is the faculty member’s responsibility to examine the initial placement, to notify HR of any discrepancy in credited education or experience, and to provide documentation supporting his/her claim to additional credit.

Once all relevant information has been considered and decision made, the faculty member may file a written appeal of the initial salary determination to the Chief Human Resources Officer.  The Chief Human Resources Officer will review the salary determination and the faculty member’s rationale for the appeal.  After consulting with campus administration and faculty with expertise in the discipline as appropriate, the Chief Human Resources Officer will issue a final decision.  The decision of the Chief Human Resources Officer regarding the review of the initial salary determination is final.

Employment contracts and pay are based on periods of active employment.  Faculty members who have been approved for full academic, fiscal, or flex-year contracts and who work less than the commensurate number of days of accountability, shall be paid at the average daily rate for the number of accountable days actually worked. 

A Faculty member required by the College to perform director duties beyond his or her contract shall be paid for those additional days based on the Faculty member’s average daily rate.  Director duties for this purpose are defined as providing program oversight and ensuring licensing and accreditation requirements are met.  Voluntarily teaching overload or summer courses do not meet the required standard.



Rationale for Proposal:
Faculty should be provided with not only notification of their initial placement, but also information as to how HR determined that placement.  The review and appeal process language more accurately reflects current practice. 

Economic Impact of Proposal: None.

Priority of Proposal: 

Authorized Signature:  _______________________________	Date ____________
